The Pet Education Training & Behaviour Council

www.petbc.org.uk

PETbc

X X K K ¥



PETbc Pet Education Training &
Behaviour Council of Great Britain

Introduction

A great deal of time has been spent by many members of the Pet Education, Training and Behaviour
Courzil in developing these important job descriptions and | must thank all those involved, especially
Lez Graham who has been responsible for coordinating this very important work. The attempts to create
such job descriptions in the past have resulted in grefions whichhavenot been sufficiently clear and

have been too 'generalistic’ in approach resulting in groups of skills being merged into vague roles: this
has not given sufficient recognition to specialists which their specific skills undoubtedly deser

A recent Horizon programme on the BBC clearly described the very significant differences between the
psychology of dogs compared to all other animals and there is a great deal of other evidence suggesting
that the long gestation of the canine/human ietrface is such that their behaviour cannot be compared

to any other species.

Almost all universities which have degree apastgraduate degree courses in animal behaviour give very
little time to the very demanding requirements of understanding canine désfgment, psychology and
training. However, there are some excellent canine specific accredited qualifications at all levels, from
OCN to Foundation and Honour Degree levels in Dog Behaviour and Dog Training, that meet the skill
required throughout the indstry.

General academic qualifications in animal behaviour should not be confused with the experience and
expertise in dog training and an understanding of behaviour and behaviour modification which
characterise the very specific competencies defined in sbgob descriptions.

Therefore | highly commend this set of job descriptions as being worthy of very serious consideration by
all those whose prime concern is quality, skill, expertise and professionalism in caring for dogs at every
stage of their livesand at every level of behaviour.

David Canill

David Cavill
Chairman
Pet Education, Training and Behaviour Council
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Roles

Dog Trainer

Dog Training Ins tructor
Professional Dog Trainer

Dog Training Behaviour Assessor
Puppy Trainer

Puppy Behaviour Assessor
Puppy Training Instructor
Canine Behaviour Consultant
Canine Behaviour Practitioner
Gundog Trainer

Gundog Training Instructor
Gundog Training Assessor

Police Dog Handler / Trainer

Police Dog Training Instructor




PETbc Pet Education Training &
Behaviour Council of Great Britain

Work Based Learningole description for

The DogTrainer ¢

The Dog Trainer has acquired on the job vocational training in training dogs on a one to one basis, whether
this is as a part time wab trainer or a full/paritime professional dog trainer.

The emphasis on the dog trainer is one of training the dog rather than training the dog owner, hence the
possible lack of specific experience in people skills, people training skills, people pgydkills or people
body language awareness.

The Dog Trainer needs to havedepth knowledge of how dogs develop from birth to old age, how dogs
communicate with other dogs and other species, how the pack hierarchy is established within a dog pack

and amixed-species pack and how that effects tRe2 D€haviour when it meets with others of its own

species. Likewise the dog trainer needs to have an appreciation of th@2i NIi  y OS 2 F {(skS 6KS
role in relation to learned behaviour within thétéir and nature versus nurture.

Having experience of owning a dog, although not essential, is highly desirable so that experience is gained
first hand of the joys as well as the trials and tribulations of dog ownership.

They will have extensive handiirskills experience with adult dogs of varying ages also. A detailed
knowledge of puppy and dog psychology is imperative.

Minimum vocational training requirements Hours Number

Theory / academic knowledge

Reading for interest 150
Watching DVDs 50
Course work 250

Practical experience / courses attended

Courses attended 100
Individual dogs trained 150
Breeds handled minimum 20

Mentored learning
Observation of / attending training / classes 150
Instructed learning one toree 200

900 170
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Overview of minimum skills and experience required

Theoretical

Practical

Operational

Indicators of wellness
Indicators of stress
Body language
Facial expression
Visual signals
How dogs learn
Conditioning and counter
conditioning
What they are
How they relate to dog training
Corrections
Housetraining
Crate Training
Mouthing
Play fighting
Dominance and submission
Submissive urination
Eating faeces
Destructive behaviour
Car sickness
Barking
Dogs home alone

Introduction to an established dog

Basic dog care and management
Vaccinations
Nutrition
Grooming and nail care
Parasites
Exercise requirements
Basic anatomy and physiology
Basic first aid
Basic Dog Training
Sit
Down
Recall
Stand
Walking on a loose lead
Motivation and control
Intermediate Dog Training
Walking off lead
Retrieve
Whistle recall

Indicators of wellness
Indicators of stress
Bodylanguage
Facial expression
Visual signals
Socialisation and Habittian
Touch desensitisation
How to motivate
Technical dog training skills
Advanced dog training skills
Basic dg care and managemer
Equipment usage
Collars, leads and harnesses
Training toolse.g, clicker
Aversive conditioning
Mikki discs
Collars
Crates, usage in home and ci

Behaviours noderating advice
Housetraining

Crate / cage / pen Training
Mouthing

Play fighting

Dominance and submission
Submissive urination

Car sickness

Barkirg

Destructive Behaviour
Introduction to an established
dog

Introduction to other pets
Introduction to other animals
Dealing with Aggression in the
dog

Breed characteristics and
temperaments

Spatial awareness when
training

Awareness of other dogs,
handlers or objects in the arei
whilst working with a dog so
as not to stress the dog by
banging into things

or moving across the path

of another dog.

Environmental awareness
when training

A high awareness of events
happening during training is
crucial, for example
knowing who is coming

into the areaand with

what

Continuity

When training you need to be
aware of change as and wher
it happens and be able to des
with it, for example if a dog is
broughtfor training one week
wearing a soft collar and a
harness the next




PETbc Pet Education Training &
Behaviour Council of Great Britain

Theoretical Practical Operational

Advanced Dog training
Stop (either stand, down, $it
Whistle stop
Send away
Scent discrimination
Training more than one dog
Motivating the unmotivated
Instilling self control in the
uncontrolled

The dog and the law

Aggression in the dog In the case of any aggression
Towards otler dogs towards dogs or people, the do
Towards people trainer needs to be able to refe
Over food to an experienced Canine
Towards the vet Behaviour Practitioner.

With toys

Breed characteristics and

temperaments

Equipment

Fitting and se of
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The Work Based Learning Path to being a Dog Trainer

az2NB 2F0GSy GGKIy y2i4X 6S &0GFNI GNXYAyAy3a G2 6S || 52
start off watching a class at club maybe and then becoming inteddst how the trainers are getting the

R23 (2 R2 (GKAYy3&axX SaLISOAlIffe AT GKS 26ySNE I NB 4&i
training profession is by getting a dog of our own and learning to train it ourselves and at club or class.

'y EOGSNYIFGADBS NRBdAziS A& DAl 523 ¢NIXAYyAy3Io alyg O
until they have shown competency at training, and teaching others to train, adult dogs.

Casual observation / formal observation
Owning and trainingown puppy
Dog Training

Ancillary Work Based Learning Skills

As well as being an established Dog Trainer, the candidate may also have a plethora of other dog training
skills, attended many courses and achieved many awards on a personal basis with thdogsy

They may have qualifications outside of the dog training arena that contribute to their competence,

confidence and skill as a Dog Trainer and, under the Work Based Learning ethos, these should be
acknowledged and recognised as achievements to datten the profession.

Accomplishments and Qualifications

Training course providers Personal (Work Based) Achievements
Cambridge Institute for Dog BehaviafTraining  Kennel Club (KC) Competition obedience
Animal Care College KC Beginner
Guice dog training KC Novice
National Association of Security Dog Users KCA B C con@®
Home Office police dog training KC Agility
The British Institute of Professional Dog Trainers KC Working Trials

UD / UDX

CD/CDX

WD / WDX

KC Field Trials

Other courses are also available KC Bloodhound Trials

KC Herding Tests
Search & Rescue Cert
KC Accredited Instructor

The Kennel Club standards are some of the best in the world and to compete and win is an acknowledgement comparable with
other high standards of training knowledge as in the horse word and international competitive events.
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Reflective Learning
'a | 523 ¢NIYAYSNE 2F Fyeé 1AYR ¢6KSUGKSNI 0KI Guwya Of dzo
evaluating what we are doing when we are doing it.

We start training an exercise and modify what we are doing depending upon the response we get from the
R23 ¢S NS OGNIAyAy3o {2YSGAYSa 6S OKI y S, td®dzNJ L2 &
food etc.,) or the equipment we use. As a dog trainer we just call that dog training, however, in the work
oFraSR fSIENYyAy3a FINByl AdQa OrftSR 0SAy3a | aNBFf SO

It is imperative that Dog Trainers realise that they are reflectexckbnot only with the dog they have in
FNRY(G 2F GKSY odzi 2F LI ad OFraSa FyR R23a (KSe&Q@S
aspect of experiential learning, it would be impossible as no two dogs are the same and no two will react in
the same manner.

Although we do it automatically, the importance of reflection in learning at work and awareness of the
process, needs to be acknowledged for an individual to be able to carry out any kindafcsetitation
via the work based learninrgcheme.

Technical and textbook knowledge, though important, is insufficient to prepare individuals to be practising
LINEFTSaairzylftao Y2 ©F X 3 yakse@ ¥ aoliidisedd iyiniait JKawingin-

action is referred to tacit and intuite, rather than explicit knowledge, learned through doing rather than in
the classroom. It is the kind of knowledge that underpins much everyday activity, whether at work or not.

Knowinginlt OG A2y A& @GAGFE FT2N) 523 20NHIRA LHBRBHI SIYAS (1S5 Ro 3 2
rather than well formed. Problems with dogs tend to come along in rapid succession depending upon our
NEFOGA2Y NIGKSNI GKIFIYy yAOSte 2NHFYAASR aFANRG az2t Q@
training baks. Also some problems may well be unigue to that situation, in the sense that they do not fit
theoretical categories and therefore do not lend themselves to the applications of rules from the
LINEPFSaaA2yQa GKS2NBUGAOIE (1y2¢6f SRIS o6 aSe

& KISy AG Aa tA1Ste G2 NBTFt SOI
O2y aSldzSy O8nl 20/ ARKMaking bid® Whita & G K |
6 S QNXessR2we gohlodgli ' yR OKFy3IAy3d (KS

When somethingug 6 I NR R2 S
AGasStTo LG A& |
6SQNB R2Ay3 GKAES

To be able to put into practice these reflective skills, both duringadtad the action is what makegou a
truly reflective practitioner.
Donald Schon (1983, 1987)

Comparative Assessment elements

In general an Animal Behaviour Degmwill average 1800 hrs study time on wild animals and some

domestic species. Dog specific theory is generally taught at less than 5% of the entire degree and rarely by
a dog expert but by a teacher who has no practical experience. Animal behavioeeslege not an

expertise level in dog behaviour, training, theory or otherwise.

All vocational learning in canine work based roles should be taught by highly skilled people with extensive
handson experience. Degrees obtained, therefore, provide targébedry learning in canine behaviour
and training as well as extensive haraiswork to prepare the student for their chosen vocation.
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Work Based Learningole description for

The DogTraining Instructor o

The Dog Training Instructor has acquired oa jiib vocational training in training dogs on a one to one
basis, whether this is as a part time club trainer or a full/gemne professional dog trainer.

The emphasis on the Dog Training Instructor is one of training the owner to train the dog raher th
training the dog themselves, as such the emphasis is on experience in people skills. The Dog Training
Instructor will be an experienced dog trainer.

The Dog Training Instructor needs to haveépth people training skills, people psychology skiild body
language awareness. The Dog Training Instructor will have been formally trained in training the trainer
(both puppy and dog) as well as having been a training assistant with a more experienced instructor as part
of the mentoring process.

Administation and planning skills are essential as part of the role involves session planning and booking in
clients.

Minimum vocational training requirements Hours
The Dog Training Instructor will be an experienced Dog Trainer.
As such the minimum vocatiahtraining requirements for both Dog Trainer
and Dog Training Instructor also apply.

Practical experience / courses attended
Courses attended 100

Mentored learning
Teaching assistant: adult dog classes 50
Teaching assistant: puppy classes 100

250
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Overview of minimum skills and experience required
The Dog Training Instructor will be an experienced Dog Trainer. As such the minimum skills and experience
required apply.

Theoretical

Practical

Operational

How people learn / different
learning styles
Indicators of stress in people
Human body language
How to motivate
Both at agroup level
and individually
Teaching skills
Both at a group level and
individually
Communication skills
Verbally (in person and over
the phone)
Written
Active listening
Both at a group level and
individually
Presentation skills
Man management skills
Time management skills
Administration skills

How people learn
Indicators of stress in people
Human body language
How to motivate
Both at a group level and
Individually
Teaching skills
Both at a grop level and
individually
Communication skills
Verbally (in person and over
the phone)
Written
Active listening
Both at a group level and
individually
Presentation skills
Man management skills
Time management skills
Administration skills

Spatial awareness when
Training

Awareness of other dogs,
handlers or objects in the are:
whilst working with a dog so
as not to stress thelog by
banging into things or moving
acrosshe path of another
dog.

Environmental awareness
when training

A high awarenessf events
happeningduring training is
crucial, for exampl&nowing
who is coming into the area
and with what.

Continuity

When training you need to be
aware of change as and wher
it happens and bable todeal
with it, for example if a dog is
brought for training one week
wearing a soft collar and a
harness thenext
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The Work Based Learning Path to being a Dog Training Instructor

In order to become a competent Dog Triaig Instructor you must first of all be able to competently train a
dog yourself and give instruction to a dog owner on training their own dog. This could be on a one to one
basis or in a class situation and the training experience can be in any disciplin

You need to have worked alongside an experienced instructor as an assistant trainer. Only when you have
been an assistant trainer and have been mentored whilst training dogs should you start instructing on your

own.

Dog Trainer
Assistant trainer

Ancillary Work Based Learning Skills

As well as being an established Dog Trainer, the candidate may also have a plethora of other dog training
skills, attended many courses and achieved many awards on a personal basis with their own dogs.

They may have quifications outside of the dog training arena that contribute to their competence,
confidence and skill as a Dog Trainer and, under the Work Based Learning ethos, these should be
acknowledged and recognised as achievements to date within the profession.

Accomplishments and Qualifications

Training course providers

Personal (Work Based) Achievements

Cambridge Institute for Dog BehaviauiTraining
Animal Care College

Guide dog training

National Association of Security Dog Users
Home Office police dog training

The British Institute of Professional Dog Trainers

Other courses are also available

Kennel Club (KC) Competition obedience
KC Beginner
KC Nuwice
KCA B C con®
KC Agility
KC Working Trials
UD / UDX
CD/CDX
WD / WDX
KC Field Tals
KC Bloodhound Trials
KC Herding Tests
Search & Rescue Cert
KC Accredited Instructor

The Kennel Club standards are some of the best in the world and to compete and win is an acknowledgement comparable with
other high standards of training knowledge as in the horse word and international competitive events.
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Reflective Learning
l'a | 523 ¢NIAYAYI LYyadNHzOi2NE 2F |yé {AYR 6KSGKSN
constantly evaluatig what we are doing when we are doing it.

We start training an exercise and modify what we are doing depending upon the response we get from the
26yYySN) 3 R23 6S IINB (NI AYyAy3Io {2YSiAYSa ¢S OKIy3S
(toy, food etc.,) or the equipment used. As a Dog Training Instructor we just call that teaching, however, in
GKS 62N] o6FaSR tSIFNYyAy3 INByl AdQa OFftftSR o0SAy3 |

It is imperative that Dog Training Instructors realise that they aflecting back; not only with the
NEflGA2yaKAL) 6KSe KIFI@S Ay FTNRBYyG 2F GKSY o6dzi 2F LI
instructor cannot progress without this aspect of experiential learning, it would be impossible as no two
owners are he same and neither are their dogs and no two will react in the same manner.

Although we do it automatically, the importance of reflection in learning at work and awareness of the
process, needs to be acknowledged for an individual to be able to cargngwkind of setaccreditation
via the work based learning scheme.

Technical and textbook knowledge, though important, is insufficient to prepare individuals to be practising
LINEFTSaairzylfao Y2 ©F X 3 yakse@ ¥ aoiidiseddimpartarit. Kawingin-

action is referred to tacit and intuitive, rather than explicit knowledge, learned through doing rather than in
the classroom. It is the kind of knowledge that underpins much everyday activity, whether at work or not.

Knowingin-aODi A2y A& @AGIE F2NJ R23 GNFXAYAYy3a AyadNHzOG2 NA
GySaaeé NIUGKSNI GKIY 6Sff TFT2NXSRO® t N2of Sya gAGK R
dzL32y 2dzNJ NBIF Ol A2y NI GKSNISH KIKyA ay LINR6o&E S2YNEH HiyKASa/S R 2d T
in dog training books. Also some problems may well be unique to that situation, in the sense that they do

not fit theoretical categories and therefore do not lend themselves to the applicationsex frdm the
LINEPFSaaA2yQa GKS2NBUGAOIET (1y2¢6f SRIS o6 aSe

2 kSy 42YSOKAY3I dzydi261 NR R284 KILIWLISYy AdG A& fA]SEe
AGasSt To L A& I OzyééudSYO%Ix%A@WM@MNNEMﬁté 0Kl
6SONB R2AY3 6KAES 6SQNB R2Ay3I Al FyR OKFEy3IAy3d (GKS

To be able to put into practice these reflective skills, both duringadted the action is what makegou a
truly reflective practitioner.
Donald Schon (1983987)

Comparative Assessment elements

In general an Animal Behaviour Degree will average 1800 hrs study time on wild animals and some
domestic species. Dog specific theory is generally taught at less than 5% of the entire degree and rarely by
a dog experbut by a teacher who has no practical experience. Animal behaviour degrees are not an
expertise level in dog behaviour, training, theory or otherwise.

All vocational learning in canine work based roles should be taught by highly skilled people wigivexte
handson experience. Degrees obtained, therefore, provide targeted theory learning in canine behaviour
and training as well as extensive haraiswork to prepare the student for their chosen vocation.
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Work Based Learningole description for

The Professional Doglrainer o

The Professional Dog Trainer has acquired on the job vocational training in training dogs on a one to one
basis, whether this is as a part time club trainer or a full/gemne professional dog trainer.

The emphasisisonthtlf Ay SNRA oAt AGeE (G2 62N] Ay lFyeé SYyg@iNRy
training the dog and then training the owner in the same environment. The trainer needs to be an
experienced dog trainer and dog training instructor as they will needaw an skills of mamanagement

and time keeping as well as being an extremely skilled dog trainer.

Business management skills are essential as part of the role involves advertising and marketing as well as
book-keeping and session planning. Although essential, being able to address the public is highly
desirable, as more often than not the Professional Dog Trainer will need to give public talks about and
demonstrations in dog training.

Minimum vocational training requirements Hours
The Professioridog Trainer will be an experienced dog training instructor and
such minimum vocational training requirements for both
Dog Training Instructaand Dog Trainer also apply.

Practical experience / courses attended

Courses attended 100

Teaching

Adult dog classes 100

Puppy classes 50

One to one training sessions 100
350

Overview of minimum skills and experience requ ired

Theoretical Practical Operational

The Professional Dog Trainer will be an experienced
Dog Trainer and Dog Trainilrgstructor.
As such the minimum skills and experience required apply.
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The Work Based Learning Path to being a Professional Dog Trainer

In order to become a Professional Dog Trainer you must first of all be able to competently train a dog
yourself aml give instruction to a dog owner on training their own dog. This could be on a one to one basis
or in a class situation and the training experience can be in any discipline.

Dog Trainer
Assistant trainer
Dog Training Instructor

Ancillary Work Based L earning Skills

As well as being an established Dog Trainer / Dog Training Instructor, the candidate may also have a
plethora of other dog training skills, attended many courses and achieved many awards on a personal basis
with their own dogs.

They may has qualifications outside of the dog training arena that contribute to their competence,

confidence and skill as a Professional Dog Trainer and, under the Work Based Learning ethos, these should
be acknowledged and recognised as achievements to date wifthiprofession.

Accomplishments and Qualifications

Training course providers Personal (Work Based) Achievements
Cambridge Institute for Dog BehaviafTraining  Kennel Club (KC) Competition obedience
Animal Care College KC Beginner
Guide dograining KC Novice
National Association of Security Dog Users KC A B C con@®
Home Office police dog training KC Agility
The British Institute of Professional Dog Trainers KC Working Trials

UD / UDX

CD/CDX

WD/ WDX

KC Field Trials

Other courses are also available KC Bloodhound Trials

KC Herding Tests
Search & Rescue Cert
KC Accredited Instructor

The Kennel Club standards are some of the best in the world and to compete and win is an acknowledgement comparable with
other high standards of training knowledge as in the horse word and international competitive events.



PETbc Pet Education Training &
Behaviour Council of Great Britain

Reflective Learning
l'a | R23 GNIAYSNE 2F lyed {1AYR gKSGKSNI GKIFGQa Of dzo
evaluating what we are doing when we are doing it.

We start training an exercise and modify what we are doing depending upon the response we get from the
R23 ¢S NS GNIAyAy3o {2YSGAYSa 6S OKI y3StogdzNJ L2 &
food etc.,) or the equipment we use. As a dog trainer we just call that dog training, however, in the work
oFraSR fSIEINYyAy3a FINByl AdQa OrftSR 060SAy3a | aNBFf SO

It is imperative that dog trainers realise that they are reflecting backonly with the dog they have in
FNRYG 2F GKSY odzi 2F LJad OFraSa FryR R23a (KSe&Q@dS
aspect of experiential learning, it would be impossible as no two dogs are the same and no two will react in
the sane manner.

Although we do it automatically, the importance of reflection in learning at work and awareness of the
process, needs to be acknowledged for an individual to be able to carry out any kindaxfcsetitation
via the work based learning schem

Technical and textbook knowledge, though important, is insufficient to prepare individuals to be practising
LINEFTSaairzylftao Y2 ©F X 3 yakse@ ¥ coliidisedd iyineant JKawingin-

action is referred to tacit and intuitiveather than explicit knowledge, learned through doing rather than in
the classroom. It is the kind of knowledge that underpins much everyday activity, whether at work or not.

Knowingint OG A2y A& @GAGlIE FT2NJ R23 (UNNRyS8XEZ G(E&FYRI&az2 58S
rather than well formed. Problems with dogs tend to come along in rapid succession depending upon our
NEFOGA2Y NIGKSNI GKIFIYy yAOSte 2NHFYAASR aFANRG az2t Q@
training books.Also some problems may well be unique to that situation, in the sense that they do not fit
theoretical categories and therefore do not lend themselves to the applications of rules from the
LINEPFSaaA2yQa GKS2NBUGAOIET (1y2¢6f SRIS o6 aSe

When something untowar®@ 2 Sa KI LJIJSY A0 Aa fA]Steée (2 NBTFiSOO 2y
AGasStTo LG A& | O2yaSl dzSy O Sn 20/ A&dfibking biN® whata & G K |
GSQONB R2Ay3 gKAES 46SQNB Redgpaong. i +FyR OKFy3IAy3d (KS

To be able to put into practice these reflective skills, both duringadtad the action is what makegou a
truly reflective practitioner.
Donald Schon (1983, 1987)

Comparative Assessment elements

In general an Animal Behaviour Degre# aerage 1800 hrs study time on wild animals and some

domestic species. Dog specific theory is generally taught at less than 5% of the entire degree and rarely by
a dog expert but by a teacher who has no practical experience. Animal behaviour degreesan

expertise level in dog behaviour, training, theory or otherwise.

All vocational learning in canine work based roles should be taught by highly skilled people with extensive
handson experience. Degrees obtained, therefore, provide targetedhéarning in canine behaviour
and training as well as extensive haraiswork to prepare the student for their chosen vocation.
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Work Based Learningole description for

The Dog Training Behaviour Assessos

The Dog Training Behaviour Assessor hasieatjon the job vocational training in training di@n a one
to one basis, whether this is as a part time club trainer or a full/aré professional dog trainer.

They will already be an experienced Dog Training Instructor and will have all &fllheesjuired for that
role.

The emphasis on the Dog Training Behaviour Assessor is one of identifying problematic behaviour problems
in a dog within the class situation or one to one training and socialisation settings. This is separate to dog
training and obedience actions and education.

Identifying problems early on in dog training, problems like fear and aggression and dealing with it at the
a0FNI 2F GKS R23IQa SRdzOI A2y YR GNIAYAy3 LINROLIF o6f
eSSt 2F GKS 26ySNI NI GKSNI GKIFy €SF@Ay3a AlG (2 06S02Y
Training Behaviour Assessor will have sessions / lessons to ameliorate the problem behaviour which needs

to show rapid change. They will also know, througbegience, when to identify a behaviour that needs

instant referral to a canine behaviour practitioner for assessment and detailed time specific behaviour
programme implementation.

They will have extensive handling skills and experience with adult degsyafg ages also. A detailed
knowledge of puppy and dog psychology is imperative.

Minimum vocational training requirements Hours Number

The Dog Training Behaviour Assessor will be an experienced and establishec
Dog Training InstructoAssuch the minimum skills and experience required apply

Practical experience / courses attended
Adult dog classes taught 50
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Overview of minimum skills and experience required

The Dog Training Behaviour Assessor will already be an expedli®@og Training Instructor and, at the very
minimum, a dog trainer. The dog training behaviour assessetdsito be able to assess adgl2 3 Q &
behaviour as well as the need to be able to make the link between the way that a dog is behaving at the
minute and what, if not corrected, it will potentially turn into.

There is behaviour advice to be proffered in the training arena, but more importantly there is the one to
one session whereby the Dog Training Behaviour Assessor takes the owner and dog to arenprivate
area/room for advice. This may be in the form of having other family members present or simply showing
the owner how to understand the d@jlearning process bgxplanation.

It may be as simple as selecting written pamphlets and guitiemg@wner through the information before
they return to the class or one to one instruction for obedience training.

Where a dog is fearful the Dog Training Behaviour Assessor may have to go into detail whilst explaining
how dogslearn and what special létuation and socialisation training is required.

hogySNR dzyRSNRGIYRAY3I GKSANI R23IQa OGA2ya yR NBIO

presented. They can then return to the class environment with that specialised information.

The role othe Dog Training Behaviour Assessor includes monitoring any dogs where the owners have
received advice ensuring that the owners seek a professional canine behaviour practitioner if matters don't
improve swiftly.

Prior to referring to a Canine BehaviouaBtitioner however, it is important thahe Dog Training
Behaviour Assessor evaluates whether the owner has pet insurance that covers behaviour or that the
person can afford to pay for a behaviour consultation.

Thousands of people simply cannot affgret insurance or the fees for a Canine Behaviour Practitioner and
therefore referring is pointless as the owners will generally agree and then go away and do nothing due to
their current economic situation. These behaviours can then become criticaldangresulting in the dog
being euthanised or leading to a miserable existence.

The PETbc Educational Advisors feel that all members of society, whatever their income or their
circumstances, should be given help with the behaviour needs of their dog&isthey require it. As such,

the Dog Training Behaviour Assessor should use their knowledge of the situation to facilitate a programme
that will see the dog, and the owner, getting the help they need.
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The Work Based Learning Path to being a Dog Tr aining Behaviour Assessor

More often than not, we start training to be a Dog Training Behaviour Assessor without actually realising
$SQONB R2Ay3 AGO ¢ KNRPdAK SELSNASYyOS 6S tSINYy (KS
spot any unusual geroblematic behaviour.

With practical hands on experience one learns the development of certain behavioural traits and
characteristics of an individual or breed of dogs.

Casual observation / formal observation
Dog Training

Ancillary Work Based Lear ning Skills

As well as being an established Dog Training Instructor, the candidate must also have a plethora of other
dog training skills, attended many courses and achieved many awards on a personal basis with their own
dogs.

They may have qualificatiomsitside of the dog training arena that contribute to their competence,

confidence and skill as a Dog Training Behaviour Assessor and, under the Work Based Learning ethos, these
should be acknowledged and recognised as achievements to date within thesgimrie

Accomplishments and Qualifications

Training course providers Personal (Work Based) Achievements
Cambridge Institute for Dog BehaviafTraining  Kennel Club (KC) Competition obedience
Animal Care College KC Beginner
Guide dog training KC Novice
National Association of Security Dog Users KCA B C cor®
Home Office police dog training KC Agility
The British Institute of Professional Dog Trainers KC Working Trials

UD / UDX

CD/CDX

WD / WDX

KCField Trials

Other courses are also available KC Bloodhound Trials

KC Herding Tests
Search & Rescue Cert
KC Accredited Instructor

The Kennel Club standards are some of the best in the world and to compete and win is an acknowledgement comparable with
other high standards of training knowledge as in the horse word and international competitive events.
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Reflective Learning
'a I R23 UGNIYAYSNE 2F Fyeé 1AYR 6KSUGUKSNI GKI Q& Of dzo
evaluating vhhat we are doing when we are doing it.

We start training an exercise and modify what we are doing depending upon the response we get from the
R23 6S INB GNIAyAy3Io® {2YSGiAYSa 6S OKIFy3aS 2dzNJ LR a
food ec.,) or the equipment we use. As a dog trainer we just call that dog training, however, in the work
oFaSR fSFENYyAy3a INByl AdQa OFftftSR 6SAy3a I aNBFf SOl

It is imperative that dog trainers realise that they are reflecting back; not onlythve dog they have in

FNRYG 2F GKSY odzi 2F LJad OFraSa FyR R23a (KSe&Q@S
aspect of experiential learning, it would be impossible as no two dogs are the same and no two will react in
the same manner.

Although we do it automatically, the importance of reflection in learning at work and awareness of the
process, needs to be acknowledged for an individual to be able to carry out any kindaxfcsetitation
via the work based learning scheme.

Technial and textbook knowledge, though important, is insufficient to prepare individuals to be practising
LINEFSaairzylftao Y2 ©F X 3 yake@ ¥ coliidisedd iyiniait JKawingin-

action is referred to tacit and intuitive, rather thaxplicit knowledge, learned through doing rather than in
the classroom. lItis the kind of knowledge that underpins much everyday activity, whether at work or not.

Knowingin- OG A2y A& @GAGIE F2NJ R23 GNIAYSWERI(I2 a@S IAY $BA«
rather than well formed. Problems with dogs tend to come along in rapid succession depending upon our
NBI OGA2Y NI GKSNJI GKIy yAOSte 2NHFIYyAaSR aFANBRO a2t Q0
training books. Also son@oblems may well be unique to that situation, in the sense that they do not fit
theoretical categories and therefore do not lend themselves to the applications of rules from the
LINEFSaaA2yQa GKS2NBUGAOIE (1y2¢6f SRIS o6 4aSo
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To be able to put into practice these reflective skills, both duringadted the action is what makegou a
truly reflective practitioner.
Donald Schon (1983, 1987)

Comparative Degree Assessment elements

In general an Animal Behaviour Degree wirage 1800 hrs study time on wild animals and some

domestic species. Dog specific theory is generally taught at less than 5% of the entire degree and rarely by
a dog expert but by a teacher who has no practical experience. Animal behaviour degreesaare n

expertise level in dog behaviour, training, theory or otherwise.

All vocational learning in canine work based roles should be taught by highly skilled people with extensive
handson experience. Degrees obtained, therefore, provide targeted thesamning in canine behaviour
and training as well as extensive haraswork to prepare the student for their chosen vocation.
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Work Based Learningole description for

The Puppy Trainere

The Puppy Trainer has acquired on the job vocational trainitriimng puppies on a one to one basis,
whether this is as a part time club trainer or a full/péirhe professional dog trainer.

The emphasis on the Puppy Trainer is one of training the puppy rather than training the puppy owner,
hence the possible laak specific experience in people skills, people training skills, people psychology skills
or people body language awareness.

The Puppy Trainer needs to havediepth knowledge of how puppies develop from gestation period to
critical development, how pupps communicate with littemates as opposed to nditter mates, how the
pack or litter hierarchy is established and how that effects the puppies behaviour when it first starts to
socialise with others of its own species. Likewise the Puppy Trainer teelbdge an appreciation of the
iYLR NI yOS 27F (skdk ingekatioh toJkeafridd beHaviolrKvighin the litter and nature versus
nurture.

Having experience of owning a puppy although not essential is highly desirable so that experienaalis gain
first hand of the joys as well as the trials and tribulations of puppy ownership.

They will have extensive handling skills experience not only for puppies but with adult dogs of varying ages
also. A detailed knowledge of puppy and dog psychologyperative.

Minimum vocational training requirements Hours Number
Theory / academic knowledge
Reading for interest 150
Watching DVDs 50
Course work 100
Of which
Puppy specific reading 50
Puppy specific DVDs 30

Practical expgrience / courses attended

Courses attended 100

Individual puppies trained 50
Individual dogs trained 50
Breeds handled minimum 10

Mentored learning
Observation of classes 100
Instructed learning (being mentored/taught whilst traigin 50

550 110
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Overview of minimum skills and experience required

Theoretical

Practical

Operational

Indicators of wellness
Indicators of stress
Body language
Critical development periods
Neonatal
Transitional
Socialisdon
Social behaviour development
Within the litter
Within the new family
With other dogs
How Puppies learn
Development of puppy reflexes
Socialisation and Habituation
Condtioning
What it is
How it relates to dog training
How it relates specifically to
puppies
Corrections
Bringing puppy home
Housetraining
Crate Training
Mouthing
Play fighting
Dominance and submission
Submissive urination
Eating faeces
Destructive behaviour
Car sickness
Barking
Puppies home alone

Introduction to an established doc
Basic puppy care and managemen

Vaccinations

Nutrition

Grooming and nail care

Parasites

Exercise requirements
BasidPuppy Training

Sit

Down

Recall

Stand

Indicators of wellness
Indicators of stress

Body langage

Socialisation and Habituation
Touch desensitisation

How to motivate

Technical dog training skills
Technical puppy training skills

Behaviours moderating
advice

Housetraining

Crate / cage / pen Training
Mouthing

Play fighting

Dominance and submission
Submissive urination

Car sickness

Barking

Destructive Behaviour
Introduction to an established
dog

Introduction to other pets
Introduction to other animals
Dealing withaggression in the
puppy

Breed characteristics and
temperaments

Spatial awareness when
training

Awareness of other dogs,
handlers or objects in the area
whilst working with a puppy so
as not to stress the puppy by
banging into things or moving
acrosshe path of another dog.

Environmental awareness whe
Training

A high awareness of events
happeningduring training is
crucial, for exampl&nowing
who is coming into the areand
with what.

Continuity

When training you needitbe
aware of change as and when
happens and bable to deal
with it, for example if a puppy it
broughtfor training one week
wearing a soft collar and a
harness thenext
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Theoretical Practical Operational
Aggression in the puppy In the case of any aggression

Towards other dogs towards dogs or people, the

Towards people puppy trainer needs to be abl:

Towards the vet to refer to an experienced

Overfood Canine Behaviour Practitionel

With toys

Breed characteristics and
temperament
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The Work Based Learning Path to being a Puppy Trainer

More often than not, we start training to be a Puppy Trainer without a@zl £ t @ NBIFf AaAy3d 6SQ
start off watching a class at club maybe and then becoming interested in how the trainers are getting the
puppiestodothingg S&aLISOAlI fté& AT (KS 246y SNBE I NB &adNXHzZZI3f Ay 3
puppytraining profession is by getting a puppy of our own and learning to train it ourselves and at club or
class.

'y TEOSNYIFIGADS NRdAziS A& GAlF 523 ¢NIAYyAy3Io alye O
until they have shown competency attning, and teaching others to train, adult dogs.

Casual observation / formal observation
Owning and training own puppy
Dog Training

Ancillary Work Based Learning Skills

As well as being an established Dog Trainer, the candidate may also have sapiétbitner dog training
skills, attended many courses and achieved many awards on a personal basis with their own dogs.

They may have qualifications outside of the puppy and dog training arena that contribute to their

competence, confidence and skill@a®uppy Trainer and, under the Work Based Learning ethos, these
should be acknowledged and recognised as achievements to date within the profession.

Accomplishments and Qualifications

Training course providers Personal (Work Based) Achievements
Cambridg Institute for Dog Behaviod Training  Kennel Club (KC) Competition obedience
Animal Care College KC Beginner
Guide dog training KC Novice
National Association of Security Dog Users KC A B C con®
Home Office police dog training KC Agility
The British Institute of Professional Dog Trainers KC Working Trials

UD / UDX

CD/CDX
Other courses are also available WD / WDX

KC Field Trials

KC Bloodhound Trials
KC Herding Tests
Search & Rescue Cert

KC Accredited Instructor (KCAI)

The Kennel Club (KC) standards are some of the best in the world and to compete and win is an acknowledgement of the high
standards of training, knowledge and dedication shown by an individual and their dog.
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Reflectiv e Learning
'a I R23 UGNIYAYSNE 2F Fyeé 1AYR 6KSUGUKSNI GKI Q& Of dzo
evaluating what we are doing when we are doing it.

We start training an exercise and modify what we are doing depending upon the mspanget from the

R23 6S INB GNIAyAy3Io® {2YSGiAYSa 6S OKIFy3aS 2dzNJ LR a
food etc.,) or the equipment we use. As a dog trainer we just call that dog training, however, in the work
based learning aren@iQa OF f f SR 60SAy3a | aNBFESOGABS LINI OGAGA?2

It is imperative that dog trainers realise that they are reflecting back; not only with the dog they have in
FNRY(G 2F GKSY odzi 2F LJad OFraSa FyR R23a (iwSe Q@S
aspect of experiential learning, it would be impossible as no two dogs are the same and no two will react in
the same manner.

Although we do it automatically, the importance of reflection in learning at work and awareness of the
process, needs todbacknowledged for an individual to be able to carry out any kind chseleditation
via the work based learning scheme.

Technical and textbook knowledge, though important, is insufficient to prepare individuals to be practising
professionals. Knowirfg2 ¢ 2 NJ dnil yO2i & &2 Wakso b¥ dxogniseds important. Knowingin-

action is referred to tacit and intuitive, rather than explicit knowledge, learned through doing rather than in
the classroom. lItis the kind of knowledge that underpins mu@nyaay activity, whether at work or not.

Knowingin- OG A2y A& @GAGIE F2NJR23 GNIAYSNARZ az a ¢S
rather than well formed. Problems with dogs tend to come along in rapid succession depending upon our
readi A2y NI GKSNJ 0KIFy yAOSte 2NHIFIyAaSR aFANRG az2t @S |
training books. Also some problems may well be unique to that situation, in the sense that they do not fit
theoretical categories and therefore do nleind themselves to the applications of rules from the
LINEFSaaA2yQa GKS2NBUGAOIE (1y2¢6f SRIS o6 4aSo
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To be able to put into practice these reflective skills, both duringadted the action is what makegou a
truly reflective practitioner.
Donald Schon (1983, 1987

Comparative Assessment elements

In general an Animal Behaviour Degree will average 1800 hrs study time on wild animals and some
domestic species. Dog specific theory is generally taught at less than Béoenitire degree and rarely by
a dog expert but by a teacher who has no practical experience. Animal behaviour degrees are not an
expertise level in dog behaviour, training, theory or otherwise.

All vocational learning in canine work based roles is tabghighly skilled people with extensive haruls
experience. Degrees obtained, therefore, provide targeted theory learning in canine behaviour and
training as well as extensive hanros work to prepare the student for their chosen vocation.
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Work Basal Learningrole description for

The PuppyBehaviour Assessok

The Puppy Behaviour Assessor has acquired on the job vocational training in training puppies and as a Dog
Training Behaviour Assessor on a one to one basis, whether this is as a part birtraioker or a full/part
time professional dog trainer.

They will already be an experienced Puppy Instructor and will have all of the skills required for Dog Training
Instructor and Dog Training Behaviour Assessor.

The emphasis on the Puppy Behavidgsessor is one of identifying early problematic behaviour problems
in a puppy within the class situation or one to one training and socialisation settings.

This is separate to puppy training and obedience actions and education. Many puppy trainersforstr
will be skilled in basic behaviour advice and meet the criteria listed below.

Identifying early problems like fear and aggression and dealing with it at a critical stage probably has more
AYyTFEdzSyO0S 2y (KS R23IQa ¥ dzidezidy with S praBidid whényfufiy RS @St 2 L.
embedded as a young adult. The Puppy Behaviour Assessor will have sessions / lessons to ameliorate the
problem behaviour which needs to show rapid change. They will also know, through experience, when to
identify a belaviour that needs instant referral to a Canine Behaviour Practitioner for assessment and

detailed time specific behaviour programme implementation.

They will have extensive handling skills and experience not only for puppies but with adult dogs of varyin
ages also. A detailed knowledge of puppy and dog psychology is imperative.

Minimum vocational training requirements Hours Number

The Puppy Behaviour Assessor will be an experienced and established Dog Tra
Puppy Trainer and Dog TrainiBghaviour Assessor.
As such the minimum skills and experience required also apply.

Practical experience / courses attended

Adult dog classes taught 50

Puppy classes taught 50
100
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Overview of minimum skills and exp erience required

The Puppy Behaviour Assessor will already be an experienced Frgipinginstructor and, at the very
YAYAYdzYX F 523 ¢NI AYySNWD ¢CKS tdzLJLle . SKIF@A2dzNJ ! aas
as well as they need to be able to make the linknmen the way that a puppy is behaving at the minute

and what, if not corrected, it will potentially turn into.

There is behaviour advice to be proffered in the training arena, but more importantly there is the one to
one session whereby the Puppy BeloaviAssessor takes the owner and puppy to a one to one private
area/room for advice. This may be in the form of having other family members present or simply showing
the owner how to understand the puppies learning process in explanation.

It may be asimple as selecting written pamphlets and guiding the owner through the information before
they return to the class or one to one instruction for obedience training.

Where a puppy is fearful the Puppy Behaviour Assessor may have to go into detaiewgiagting how
puppies learn and what special habituation and socialisation training is required.

hogySNAR dzy RSNEGlI YRAY3I GKSANI Lzl Qa | OldAzya | yR NB
presented. They can then return to the class environmeith that specialised information.

The role of the Puppy Behaviour Assessor includes monitoring any puppies where the owners have received
advice ensuring that the owners seek a professional Canine Behaviour Practitioner if matters don't improve
swiftly.

Prior to referring to a Canine Behaviour Practitioner howeités,important thatthe Puppy Bhaviour
Assessor evaluates whether the owner has pet insurance that covers behaviour or that the person can
afford to pay for a behaviour consultation.

Thousands of peoplsimplycannot afford pet insurance or tHeesfor a GnineBehaviourPractitionerand
therefore referring is pointlesas the owners will generally agree and then go away andodlaing due to
their current economic situationThese beh@ourscanthen become criticalong term resulting in the dog
being euthanisedr leadingto a miserable existence.

The PETbc Educational Advisors feel that all members of society, whatever their income or their
circumstances, should be given help witle behaviour needs of their dogs should they require it. As such,
the Puppy Behaviour Assessor should use their knowledge of the situation to facilitate a programme that
will see the puppy, and the owner, getting the help they need.
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any unusual or problematic behaviour.

4 S

The Work Based Learning Path to being a Puppy Behaviour Assessor

AG0F NI GN}AYAy3 G2 08

With practical hands on experience one learns the development of certain behavioural traits and
characteristics of an individual or breed of dogs as well as how those behavioural traits in puppies manifest

and devebp in the adult dog.
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until they have shown competency at training, and teaching others to train, adult dogs.

Casual observation / formal observain
Owning and trainingown puppy
Dog Training

Ancillary Work Based Learning Skills

As well as being an established Puppy Trainer, the candidate may also have a plethora of other dog training

skills, attended many courses and achieved many awards on anatsasis with their own dogs.

They may have qualifications outside of the puppy and dog training arena that contribute to their

competence, confidence and skill as a Puppy Behaviour Assessor and, under the Work Based Learning

ethos, these should be ackwledged and recognised as achievements to date within the profession.

Accomplishments and Qualifications

Training course providers

Personal (Work Based) Achievements

Cambridge Institute for Dog BehaviauiTraining

Animal Care College

Guide dog training

National Association of Security Dog Users
Home Office police dog training

The British Institute of Professional Dog Trainers

Other courses are also available

Kennel Club (KC) Competition obedienc
KC Beginner
KC Novice
KC A B C conrtp
KC Agility
KC Working Tals
UD / UDX
CD/CDX
WD / WDX
KC Field Trials
KC Bloodhound Trials
KC Herding Tests
Search & Rescue Cert
KC Accredited Instructor

The Kennel Club standards are some of the best in the world and to compete and win is an acknowledgement comparable with
other high standards of training knowledge as in the horse word and international competitive events.

|.
doing it. Through experience we learn the nuances of normal behaviour and by default can begin to spot
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Reflective Learning
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evaluating what we are doing when we are doing it.

We start training an exercise and modify what we are doing depending upon the response we get from the

dog we are training. Sometimes we change our posiio,S R23Qa LR aAdAz2ys (KS Y2
food etc.,) or the equipment we use. As a dog trainer we just call that dog training, however, in the work
oFaSR fSFENYyAya INByl AdQa OFftftSR 6SAy3a I aNBFf SOl

It is imperative that dograiners realise that they are reflecting back; not only with the dog they have in
FNRYG 2F GKSY odzi 2F LJad OFraSa FryR R23a (KSe&Q@S
aspect of experiential learning, it would be impossible as no twgsdoe the same and no two will react in

the same manner.

Although we do it automatically, the importance of reflection in learning at work and awareness of the
process, needs to be acknowledged for an individual to be able to carry out any kindafcsetitation
via the work based learning scheme.

Technical and textbook knowledge, though important, is insufficient to prepare individuals to be practising
LINEFTSaairzylfao Y2 ©F X 3 yake@ ¥ coliidisedd iyiniait JKawingin-

action is referred to tacit and intuitive, rather than explicit knowledge, learned through doing rather than in
the classroom. lItis the kind of knowledge that underpins much everyday activity, whether at work or not.

Knowingin-actionisvitalfoR2 3 GNI AYySNARZ azX a ¢S Fff (1y263 WNB
rather than well formed. Problems with dogs tend to come along in rapid succession depending upon our
NBII OGA2Y NI OGKSNI GKIyYy yAOSte& 2NBHYA SR NaF ANRGS VA 24 XD
training books. Also some problems may well be unique to that situation, in the sense that they do not fit
theoretical categories and therefore do not lend themselves to the applications of rules from the

LINE T S & a A tcyl kndwledgé BageNS
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To be able to put into practice these reflective skills, both duringadted the action is what makegou a
truly reflective practitioner.
Donald Schon (1983, 1987)

Comparative Degree Assessment elements

In general an Animal Behaviour Degree will average 1800 hrs study time on wild animals and some
domestic species. Dog specific theory is generally taught at less than 5% of the entire degree and rarely by
a dog expert but by a teacher whosao practical experience. Animal behaviour degrees are not an
expertise level in dog behaviour, training, theory or otherwise.

All vocational learning in canine work based roles should be taught by highly skilled people with extensive
handson experiene. Degrees obtained, therefore, provide targeted theory learning in canine behaviour
and training as well as extensive haraswork to prepare the student for their chosen vocation.



PETbc Pet Education Training &
Behaviour Council of Great Britain

Work Based Learningole description for

The PuppyTraining Instructor o

The Puppy Training Instructor has acquired on the job vocational training in training puppies on a one to
one basis, whether this is as a part time club trainer or a fullfgare professional dog trainer.

The emphasis on the Puppy Training Instiou is one of training the owner to train the puppy rather than
training the puppy themselves, as such the emphasis is on experience in people skills. The Puppy Training
Instructor will be an experienced puppy and dog trainer.

The Puppy Training Insttor needs to have Hilepth people training skills, people psychology skills and
body language awareness. The Puppy Training Instructor will have been formally trained in training the
trainer (both puppy and dog) as well as having been a training assigitéina more experienced instructor
as part of the mentoring process.

Administration and planning skills are essential as part of the role involves session planning and booking in
clients.

Minimum vocational training requirements Hours
The Puppy fRining Instructor will be an experienced Puppy and Dog trainer.
As such the minimum vocational training requirements
for both of those roles also apply.

Practical experience / courses attended
Courses attended 100

Mentored learning
Teaching ssistant: adult dog classes 50
Teaching assistant: puppy classes 100

250
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Overview of minimum skills and experience required

The Puppy Training Instructor will be an experienced Puppy and Dog trainer. As such the minimum skills

and experience regjred apply.

Theoretical

Practical

Operational

How people learn / different
learning styles
Indicators of stress in people
Human body language
How to motivate
Both at a group level and
individually
Teaching skills
Both at a group level and
individually
Communication skills

Verbaly (in person and over the

phone)

Written
Presentation skills
Man management skills
Time management skills
Administration skills

How people learn
Indicators of stress in people
Human body language
How to motivate
Both at a group level and
individually
Teaching skills
Both at a group level and
individually
Communication skills

Verbally (in person and over the

phone)
Written
Active listening
Both at a group level and
individually
Presentation skills
Man management skills
Time management skills
Administration skills

Spatial awareness when
Training

Awareness of other dogs,
handlers or objects in the
area whilst working with a
puppy so as not to stress the
puppy by banging intthings
or moving across the path of
another dog.

Environmental awareness
when training

A high awareness of events
happening during training is
crucial, for example knowing
who is coming into the area
and with what.

Continuity

When training you need to be
aware of change as and whe
it happens and be able to
deal with it, for example if a
puppy is brought for training
one week wearing a soft
collar and a harness the nexi
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The Work Based Learning Path to being a Puppy Training Ins tructor

In order to become a competent Puppy Training Instructor you must first of all be able to competently train
a puppy yourself, train a dog yourself and give instruction to a dog owner on training their own dog. This
could be on a one to one basisia a class situation and the training experience can be in any discipline.

You need to have worked alongside an experienced instructor as an assistant trainer, initially with adult
dogs and then with puppies. Only when you have been an assistantrtvaithepuppies and have been
mentored whilst training puppies should you start instructing on your own.

Puppy Trainer
Dog Trainer
AssistantTrainer

Ancillary Work Based Learning Skills

As well as being an established Dog and Puppy Trainer, the candidgtalso have a plethora of other dog
training skills, attended many courses and achieved many awards on a personal basis with their own dogs.

They may have qualifications outside of the puppy and dog training arena that contribute to their

competence, onfidence and skill as a Puppy Training Instructor and, under the Work Based Learning ethos,
these should be acknowledged and recognised as achievements to date within the profession.

Accomplishments and Qualifications

Training course providers Personal (Work Based) Achievements
Cambridge Institute for Dog BehavidrTraining  Kennel Club (KC) Competition obedience
Animal Care College KC Beginner
Guide dog training KC Novice
National Association of Security Dog Users KCA B C cpn®
Home Office police dog training KC Agility
The British Institute of Professional Dog Trainers KC Working Trials

UD / UDX

CD/CDX

WD / WDX

KC Field Trials

Other courses are also available KC Bloodhound Trials

KC Herding Tests
Search & Rescue Cert
KC Accredited Instructor

The Kennel Club standards are some of the best in the world and to compete and win is an acknowledgement comparable with
other high standards of training knowledge as in the horse word and international competitive events.
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Reflective Learning
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constantly evaluating what we are doing when we are dding i

We start training an exercise and modify what we are doing depending upon the response we get from the
26yYySN) 3 R23 6S IINB (NI AYyAy3Io {2YSiAYSa ¢S OKIy3S
(toy, food etc.,) or the equipment used\s a Dog Training Instructor we just call that teaching, however, in
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It is imperative that Dog Training Instructors realise that they are reflecting back; not only with the
relah 2y a KAL) GKSe KIF@S Ay FTNRByG 2F GKSY o6dzi 2F LJ ad
instructor cannot progress without this aspect of experiential learning, it would be impossible as no two
owners are the same and neither are their dogs andwo will react in the same manner.

Although we do it automatically, the importance of reflection in learning at work and awareness of the
process, needs to be acknowledged for an individual to be able to carry out any kindaxfcsetitation
via the work based learning scheme.

Technical and textbook knowledge, though important, is insufficient to prepare individuals to be practising
LINEFTSaairzylfao Y2 ©A X 3 yakse@ ¥ coliidisedd iyiniant JKawingin-

action is refered to tacit and intuitive, rather than explicit knowledge, learned through doing rather than in
the classroom. It is the kind of knowledge that underpins much everyday activity, whether at work or not.

Knowingin-action is vital for dog traininginstric2 NAZ Fax & ¢S [ff (1y263 WNBI
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in dog training books. Also some problems may well be unique to that situation, in the sense that they do

not fit theoretical categories and therefore do not lend themselves to the applications of rules from the
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To be able to put into practice these reflective skills, both duringadted the action is what makegou a
truly reflective practitioner.
Donald Schon (1983, 1987)

Comparative Assessment elements

In general an Animal Behaviour Degree will average 1800 hrs study time on wild animals and some
domestic species. Dog specific theory is generally taught at less than 5% of the entire degree and rarely by
a dog expert but by a teacher who has no practicgderience. Animal behaviour degrees are not an

expertise level in dog behaviour, training, theory or otherwise.

All vocational learning in canine work based roles is taught by highly skilled people with extensivermands
experience. Degrees obtainegtierefore, provide targeted theory learning in canine behaviour and
training as well as extensive hards work to prepare the student for their chosen vocation.
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Work Based Learningole description for

The Canine Behaviour Consultant

The Canine Bel#ur Consultant is an experienced Canine Behaviour Practitioner with many years behind
them and is at a point in their career where they generally only consult on cases rather than working
directly with the dog; as such the face to face practitiookert skills are no longer key.

The Canine Behaviour Consultant will have worked extensively as a Canine Behaviour Practitioner prior to
GF1Ay3a 2y |+ [ 2yadAg alyidiQa NBfSo® ¢tKSe gAff ISYSNIf
Practitione working with them to carry out the remedial work with the dog.
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with the government on various canine issues, giving lectures, providing consultatocg ad working
within the education sector.

Minimum vocational training requirements Hours Number

The Canine Behaviour Consultant will already have vast experience as a
Canine Behaviour Practitioner and Professional Dog Trainer.

Practical experiace
Behaviour modification consultations 2000

2000

Overview of minimum skills and experience required

Theoretical Practical Operational

The Canine Behaviour Consultant will have vast experience as a Canine Beh:
Practitioner and Pri@ssional Dog Trainer.
As such the minimum skills and experience required apply.
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The Work Based Learning Path to being a Canine Behaviour Consultant
The only path to becoming a competent Canine Behaviour Consultant is through vast experience as a
Canine Behaviour Practitioner

Ancillary Work Based Learning Skills

As well as having extensive experience as a Canine Behaviour Practitioner and Professional Dog Trainer, the
candidate may also have a plethora of other dog training skills, attendey e@urses and achieved many

awards on a personal basis with their own dogs.

They may have qualifications outside of the Dog Behaviour and Training arena that contribute to their

competence, confidence and skill as a Canine Behaviour Consultant andthatiéork Based Learning
ethos, these should be acknowledged and recognised as achievements to date within the profession.

Accomplishments and Qualifications

Training course providers Personal (Work Based) Achievements
Cambridge Institute for Dog Be¥iaur & Training  Kennel Club (KC) Competition obedience
Animal Care College KC Beginner
Guide dog training KC Novice
National Association of Security Dog Users KC A B C con@®
Home Office police dog training KC Agility
The Britishinstitute of Professional Dog Trainers KC Working Trials

UD / UDX

CD/CDX

WD / WDX

KC Field Trials

Other courses are also available KC Bloodhound Trials

KC Herding Tests
Search & Rescue=@
KC Accredited Instructor

The Kennel Club standards are some of the best in the world and to compete and win is an acknowledgement comparable with
other high standards of training knowledge as in the horse word and international competitive events.
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Reflective Learning

As a Canine Behaviour Consultant we are constantly evaluating what we are doing when we are doing it.

We start training an exercise and modify what we are doing depending upon the response we get from the

dog we are working wi¢ ® {2YSGAYSa ¢S OKIFy3aS 2dzNJ LRAAGA2Y T (F
toy, food etc.,) or the equipment we use. As a consultant we just class that as part of our job, however, in
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It is imperative that Canine Behaviour Consultants realise that they are reflecting back; not only with the
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progress without this aspect efkperiential learning, it would be impossible as no two dogs are the same

and no two will react in the same manner.

Although we do it automatically, the importance of reflection in learning at work and awareness of the
process, needs to be acknowledged &n individual to be able to carry out any kind of selfreditation
via the work based learning scheme.

Technical and textbook knowledge, though important, is insufficient to prepare individuals to be practising
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action is referred to tacit and intuitive, rather than explicit knowledge, learned through doing rather than in
the classroom. lItis the kind of knowledge that underpins much everyday actitieégher at work or not.
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often written in dog training books. Also some problems may well be unique to that situation, in the sense

that they do not fit theoretical categories and therefore do hend themselves to the applications of rules
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To be able to put into practice these reflective skills, both duringadtad the action is what makegou a
truly reflective practitioner.
Donald Schon (1983, 1987)

Comparative Assessment elements

In general an Animal Behaviour Degree will average 1800 hrs study time on wild animals and some
domestic species. Dog specific theory is generally taught at less than B&oeottire degree and rarely by
a dog expert but by a teacher who has no practical experience. Animal behaviour degrees are not an
expertise level in dog behaviour, training, theory or otherwise.

All vocational learning in canine work based roles shoalthlight by highly skilled people with extensive
handson experience. Degrees obtained, therefore, provide targeted theory learning in canine behaviour
and training as well as extensive haraswork to prepare the student for their chosen vocation.
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Work Based Learningole description for

The Canine Behaviour Practitioners

The Canine Behaviour Practitioner (CBP) has acquired on the job vocational training in rehabilitating dogs
with behaviour problems and will have extensive training and handlitlg skperience with dogs of
varying ages.

A crucial part of the CBP role is to be able to communicate with dog owners and educate them in the
behaviour of their dog and help them understand which behaviour is natural, natural but unacceptable in
our sodety (for example killing sheep), unnatural therefore indicating stress (for example chasing its tail) or
just unacceptable.
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words (spoken and written)rel sometimes with demonstration, how to go about modifying the behaviour

in the dog. Report writing skills are essential as a written report should be provided to give the owner
information they can refer to following your visit, it is also used to doauntiee advice given, as during the
O2yadzZ GFrGA2y 26ySNE NB ljdzAidS 2FGSy aiaNBaaSR I yR

The CBP needs to havedapth knowledge of how dogs develop from birth to old age, how dogs

communicate with other dogs anmather species, how the pack hierarchy is established within a dog pack

and a mixeespecies pack and how that effects tRe2 Z€haviour when it meets with others of its own

species. A detailed knowledge of puppy and dog psychology is imperative as theaZ B€ called upon to

32 (2 LIS2L) SQa K2YSa (2 ¢2N] 6A0K GKSANI R23Ia Aa ¢
look after and train them.

Having experience of owning a dog is absolutely essential for the Canine Behaviour Practitioner.

Minimum vocational training requirements Hours Number

The Canine Behaviour Practitioner will already be an experienced professional dog traint
as such the minimum vocational training requirements for that also apply.

Theory / academic knowledge

Readng for interest 200
Watching DVDs 50
Course work 500

Practical experience / courses attended
Courses attended 200
Behaviour modification consultations 200

Mentored learning
Observation of consultations 50

1000 200







